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Introduction and Self-Evaluation Process

In compliance with S.118.13, Wis. Stats., and PI 9, Wisconsin Administrative
Code, the Wrightstown Community School District conducted a self-evaluation of
the status of pupil nondiscrimination and equality of educational opportunity.

This review took place in October through Decemeber, 2016., The District
contracted with Fred A. Skebba, Educational Consultant, to review documents,
interview key staff members, and prepare the printed report. Skebba is a former
member of the Wisconsin Equity Cadre and has provided assistance since 1996 to
school districts in CESA #9. He also has three years’ experience working with the
American Diabetes Association, Wisconsin Chapter, to resolve parental
complaints against Wisconsin school districts regarding harassment and/or
discrimination of students with Diabetes.

The following is a brief time line of the basic procedures.

May 30, 2016, to
October 26, 2016 Preparation for the onsite review.

October 27, 2016 Onsite review of documents and data — interviews.

November 19, 2016 Preparation of the draft report.

November 23-30, 2016 Administrative review of the draft report,

December 1, 2016 Preparation of the final report.

December 21, 2016 School board approval of the report.

December 22, 2016 Summary report, PI 1198 sent electronically to
DPL Legal notice posted indicating to residents
of the school district that the report is available.

Ongoing Implementation of recommendations.
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Self-Evaluation Review Committee

The following staff members provided material for the review through the
interview process and also by providing documents and data:

Name Title

Caroline Mihalski Director of Student Services
Angela Ederer Middle School Counselor

Lee Mierow Middle School Principal

Sarah Pierce Elementary School Counselor
Bob Caelwaerts Grades 5-12 Activities Director
Kasie Sattler Director of Curriculum & Assessment
Mike Olson High School Counselor
Amanda Kabat High School Counselor
Kendilyn Brockman Elementary School Principal
Carla Buboltz District Administrator

Students, staff, parents, and residents of the school district were given an
opportunity to make comments.

No comments were received prior to the onsite review on October 27, 2016.
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I. District Profile

A. District Enrollment

Summary of District Enrollment

Year 4K-12 Enrollment
2015-16 1,316
2014-15 1,314
2013-14 1,356
2012-13 1,345
2011-12 1,315
2010-11 1,313
2009-10 1,293

Findings: The overall district enroliment is stable since 2010-11.

Summary of Special Education Enrollment

Year Number Percent
2015-16 156 11.9%
2010-11 135 10.4%

Findings: The number of special education students and the % of
the total enroliment have increased since 2010-11.

Summary enrollment by sub-groups is in the appendices.
B.  District Structure
The district is comprised of the following schools:

Early Childhood — Special Education
Elementary — Grades 4K-5
Middle School — Grades 6-8
High School- Grades 9-12
-1-



C. Review of Printed Materials

The following printed materials were reviewed to determine if they meet the
requirements of PI 9.05:

Meet the Requirements
Provisions Applicable to all Staff*

*Contains appropriate employee nondiscrimination
information,

Do Not Meet the Requitements
Wrightstown High School Handbook*
Wrightstown Middle School Student/Parent Handbook*
Wrighjtstown Elementary School Handbook*
2015-16 Wrightstown High School Course Guide**
2016-17 Wrightstown Middle School Scheduling**

*Needs, at a minimum, reference to the complaint
procedure and the complaint officer.

Legal Reference: P 9.05(3)
**Needs the student nondiscrimination statement.

Legal Reference: PI1 9.05(2)



Accommodations are made for individual students when necessary to
ensure that they can participate in athletics and activities.

Orientation nights are held at all three schools so that students and
parents are aware of opportunities available.

Participation in athletics and activities is monitored on a regular
basis.



I1. Methods, Practices, Curriculum, and Materials Used in Counseling

The district currently has the following counseling staff:

Elementary — 80% counselor
Middle School — One full-time counselor
High School — One full-time counselor

The counselors continue to implement the Wisconsin Comprehensive
School Counseling Model.

Some highlights of the counseling program are outlined as follows:

Elementary

Weekly classroom instruction

Individual counseling

Small-group counseling

Involvement with RTI (Response to Intervention)

Involvement with PBIS (Positive Behavioral Interventions and
Supports)

Emphasis on career awareness

Middle School

Classroom instruction

Individual counseling

Small-group counseling

Classroom lessons on bullying, harassment, and conflict
resolution

Career exploration — use of Career Cruising software

Goal setting, time management, study skills



High School

Individual counseling
Financial aid

Scholarships
Student/parent conferences

Planning is under way for the Academic & Career Plan initiative,
Grades 6-12. Staff members have participated in workshops and will
continue to do so this school year. Career Cruising software is being
implemented.

The following activities will be completed this year based on PI 26,
administrative rules:

Completion of a district plan
School board approval of the plan
Publication of the plan on the district website

Anyone desiring more information on the school counseling program may contact
the school counselors. '



II. Participation Trends and Patterns and School District Support of Athletic,
Extracurricular, and Recreational Activities

Athletics

The School District follows The Pupil Nondiscrimination Guidelines for
Athletics, joint publication of the Department of Public Instruction and the
Wisconsin Interscholastic Athletic Association. As a result of these
guidelines and current practice, programs meet the following basic criteria;

They are comparable in scope.
They are comparable in type.

Participation of males/females is representative of their enrollment,

Middle School Athletics

Male Athletics Female Athletics

Basketball Basketball

Cross Country Cross Country

Soccer Soccer

Track Track

Football Volleyball

Wrestling Dance Team
High School Athletics

Male Athletics Female Athletics

Basketball Basketball

Cross Country Cross Country

Golf Golf

Soccer Soccer



Track Track

Football Volleyball
Baseball Softball
Wrestling Dance Team*
Hockey**

*Not an official WIAA sport.

**Co-op with Ashwaubenon.
The following comments were presented by the athletic director:
Accommodations are made for individual students when necessary.
The district equitably supports all athletic teams.

The athletic director received Title IX instruction as part of his
master’s degree program.

Coaches are aware of students with health concerns.

An athletic trainer is available through Bellin Medical Facilities.



B. Other Activities

Elementary School
Student Service Council
Year Male Female Minority  Spec. Ed.
2015-16 32 40 5 2
2014-15 40 41 8 4
2013-14 29 30 6 3
Totals 101 (47.6%) 111 (52.4%) 19 (9.0%) 8(3.8%)
Middle School
Spelling Bee
Year Male Female Minority  Spec. Ed.
2015-16 14 13 1 0
2014-15 15 15 1 1
2013-14 14 18 1 2
Totals 43 (48.3%) 46 (51.7%) 3 (3.4%) 3 (3.4%)
MATADA
Year Male Female Minority  Spec. Ed.
2015-16 1 14 0 2
2014-15 1 14 0 2
2013-14 7 20 0 2
Totals 9 (15.8%) 48 (84.2%) 0 (0%) 6 (10.5%)

]
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Forensics

Year Male Female Minority  Spec. Ed.
2015-16 0 17 1 1
2014-15 2 17 1 0
2013-14 5 20 1 0
Totals 7 (11.5%) 54 (88.5%) 3 (4.9%) 1(1.6%)

Academic Team

Year Male Female Minority  Spec. Ed.
2015-16 2 14 0 0
2014-15 3 13 1 0
2013-14 9 6 0 0
Totals 14 (29.8%) 33 (70.2%) 1(2.1%) 0 (0%)
Drama

Year Male Female Minority  Spec. Ed.
2015-16 2 12 1 0
2014-15 5 13 0
2013-14 14 21 2 0
Totals 21 (31.3%) 46 (68.7%) 4 (6%) 0 (0%)

Geography Bee

Year Male Female Minority  Spec. Ed.
2015-16 4 5 0 0
2014-15 4 4 1 0
2013-14 4 4 1 0

Totals  12(48%)  13(52%) -10- 2 (8%) 0 (0%)
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Student Leadership

Year Male Female Minority  Spec. Ed.
2015-16 0 22 0 0
2014-15 0 22 0 1
2013-14 3 8 0 0
Totals 3 (5.5%) 52 (94.5%) 0 (0%) 1 (1.8%)
Yearbook

| Year Male Female Minority  Spec. Ed.
2015-16 1 16 5 0
2014-15 1 17 5 0
2013-14 3 13 0 1
Totals 5(9.8%) 46 (90.2%) 10 (19.6%) 1 (2%)

FFA
Year Male Female Minority  Spec. Ed.
2015-16 10 17 0
2014-15 11 17 0 1
2013-14 12 20 0
Totals 33 (37.9%) 54 (62.1%) 0 (0%) 7 (8%)
Thinking Cap Quiz Bowl

Year Male Female Minority  Spec. Ed.
2015-16 26 24 3 2
2014-15 15 19 1 0
2013-14 32 24 1 1

Totals 73 (52.1%) 67(47.9%) -11- 5(3.6%) 3 (2.1%)
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Year Male Female Minority  Spec. Ed.

2015-16 NO DATA

2014-15 1 7 0 1

2013-14 10 1

Totals 6 (26.1%) 17 (73.9%) 1 (4.3%) 4 (17.4%)

F A CT Group

Year Male Female Minority  Spec. Ed,

2015-16 0 8 1 0

2014-15 4 10 0 2

2013-14 2 5 3 0

Totals 6(20.7%) 23 (79.3%) 4(13.8%) 2(6.9%)
Battle of the Books

Year Male Female Minority  Spec. Ed.

2015-16 9 35 2 2

2014-15 8 30 1 0

2013-14 18 27 1 0

Totals 35(27.6%) 92 (72.4%) 4(3.1%) 2(1.6%)

Peer Group

-12-
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High School

Spanish Club
Ye Male Female Minority = Spec. Ed.
2015-16 11 41 2 0
2014-15 7 15 1 0
2013-14 5 22 1 0
Totals 23 (22.8%) 78 (77.2%) 4 (4%) 0 ('0%)
EC O Club
Year Male Female Minority  Spec. Ed.
2015-16 1 6 0
2014-15 0 5 0 1
- 2013-14 2 17 i 1
Totals 3 (9.7%) 28 (90.3%) 1(3.2%) 4(12.9%)
Bridge
Year Male Female Minority  Spec. Ed.
2015-16 0 14 1 1
2014-15 0 1 0
2013-14 2 3 0 0
Totals 2 (10%) 18 (90%) 1 (5%) 1 (5%)
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FPS

Year Male Female Minority  Spec. Ed.

2015-16 13 14 0 0

2014-15 8 7 0 0

2013-14 17 15 0 0

Totals 38 (51.4%) 36 (48.6%) 0 (0%) 0 (0%)
FBLA

Year Male Female Minority  Spec. Ed.

2015-16 42 45 1 1

2014-15 24 31

2013-14 12 12 2 0

Totals 78 (47%) 88 (53%) 5 (3%) 1(1%)
Raobotics

Year Male Female Minority  Spec. Ed.

2015-16 i7 5 0

2014-15 15 4 1 1

2013-14 8 3 0 1

Totals 40 (76.9%) 12 (23.1%) 1(1.9%) 2(3.8%)
Art Club

Year Male Female Minority  Spec. Ed.

2015-16 2 5 0 1

2014-15 2 4 0

2013-14 2 15 1 1

Totals  6(20%)  24(80%) -14- 1(33%) 2(6.7%)

Total
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National Honor Society

Year Male Female Minority  Spec. Ed.
2015-16 17 41 0 0
2014-15 10 20 0 0
2013-14 11 26 2 0
Totals 38 (30.4%) 87 (69.6%) 2 (1.6%) 0 (0%)
"FFA
Year Male Female Minority  Spec. Ed.
2015-16 - 33 51 3 4
2014-15 28 36 2 3
2013-14 29 50 3 2
Totals 90 (39.6%) 137 (60.4%) 8 (3.5%) 9 (4.0%)
Teen Outreach
Year Male Female Minority  Spec. Ed.
2015-16 8 6 0 3
2014-15 0 1 0 0
2013-14 9 27 2 2
Totals 17 (33.3%) 34 (66.7%) 2(3.9%) 5(9.8%)
Student Council
Year Male Female Minority  Spec. Ed.
2015-16 3 10 0 1
2014-15 0 3 0 0
2013-14 3 11 0 0

Totals  6(20%)  24(80%) -15- 0(0%)  1(3.3%)

Total
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Year

2015-16
2014-15
2013-14

Totals

9 (18.4%)

Findings:

Forensics

Female Minority  Spec. Ed. Total
21 1 1 25
i1 1 0 14
8 0 0 10
40 (81.6%) 2 (4.1%) 1 (2.0%) 49

Elementary activities are balanced on a male/female
basis.

Minority students and special education students are
involved in elementary activities.

Three middle school activities are balanced on a
male/female basis.

Nine middle school activities are female dominated.

One middle school activity lacks three years of data and
cannot have findings.

Two high school activities are balanced on a male/female
basis.

Nine high school activities are female dominated.

One high school activity is male dominated.
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IV. Trends and Patterns in Awarding Scholarships and Other Forms of
Recognition and Achievement Provided or Administered by the District

Scholarships

There is a process in place to ensure that all students and their parents are
aware of scholarship opportunities and the application process. Some
highlights of the process are as follows:

Student/parent conferences

Student conferences in grades 10, 11, and 12
Use of the website

Regular announcements

Emails to students

Financial aid night

Special outreach to Hispanic students

Use of twitter is currently under consideration

Summary of Scholarships

Ye Male Female Minority  Spec.Ed. Total
2016 14 32 2 1 46
2015 8 25 3 0 33
2014 25 23 0 3 48
Totals 47 80 5 4 127

(B7%)  (63%)  (3.9%) (3.1%)

Findings:  Scholarships are female dominated primarily due to the
2015 and 2016 awards.

Minority students and special education students are
receiving scholarships.
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Other Awards

Summary of Academic Awards
Year Male Female Minority  Spec. Ed. Total
2016 5 17 0 0 22
2015 5 14 1 1 19
2014 10 12 0 1 22
Totals 20 43 1 2 63

(31.7%)  (68.3%) (1.6%) (3.2%)
Findings: Academic Awards are female dominated.
One minority student received an academic award.

Two special education students received academic
awards.
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Summary of Specific Legal Requirements

The following is a summary of the district’s current status regarding the
requirements of Chapter P1 9, Wisconsin Administrative Code:

Q

P19.03 - Policies prohibiting discrimination against pupils.
All policies are in place.
PI 9.04 - Complaint procedure.

The district has a complaint officer, and the complaint procedure
is in place.

PI 9.05 - Class 1 legal notice & printed materials.

A Class 1 legal notice is published annually. Most printed
materials do not contain the nondiscrimination statement and
reference to the complaint procedure and complaint officer. See
page 2 of this report.

PI 9.06 - Evaluation, opportunity for input, opportunity to review
the report.

This report covers the three designated areas of
nondiscrimination required by the Wisconsin Department of
Public Instruction—counseling, athletics and other activities,
scholarships and other awards.

A legal notice was published announcing the self evaluation and
soliciting input from anyone in the school district.

A legal notice will be published after the school board approves
the report indicating that anyone in the school district may
review the report. A copy of PI 1198 will be sent to the Wisconsin
Department of Public Instruction indicating that the self
evaluation is complete.

-19-



Recommendations

Whenever materials are printed, be sure to include the nondiscrimination
statement and the complaint procedure information when needed.

Legal Reference: PI9.05(2) & (3)

Continue to monitor participation in athletics and activities. Segregate data on a
male/female, minority, and special education basis. Use data over at least a three-
year period and watch for trends that may develop. Take corrective action if
necessary.

Legal Reference: P1 9.06(e)
Continue to monitor scholarships and awards. Segregate data on a male/female,
minority, and special education basis. Use data over at least a three-year period

and watch for trends that may develop. Take corrective action if necessary.

Legal Reference: P1 9.06(f)

-20-



27 " DEPARTMENT OF PUBLIC INSTRUCTION

Pl 9.03

Chapter 'L 2
PUPIL NONDISCRIMINATION
PI9.G1 Discrimination prohibited. PI9.05 Public notice,
F19.02 Definitions, P12.06 Evaluation,
F12.03 Policies. PI9.07 Regorting,
PI9064  Complaint procedme. State superintendent.

P19.08

Pl19.0t Discrimination prohibited. This chapter estab-
lishes procedures for compliance with s. 118.13, Stars., which pro-
vides that no person may be denied admission to any public school
or be denied participation in, be depied the beefits of or be dis-
criminated against in any curricular, extracarricnlar, pupil ser-

eammg disability. This chapter does not intend to
prohibit the provision of special programs or services based on
objective standards of individnal need or performance to meet the
needs of pupils, including gifted and talented, spectal education,
school age parents, bilinguat bicultural, at risk and other special
programs; or programs designed to overcome the effects of past
discrimination. :
History: Cr. Register, October, 1986, No. 370, eff. 1i-1-86.
P18.02 Definitions. In this chapter:
{1} “Bias” means an inclination for or against a person or

group of persons based, in whols or in part, on sex. race, national
origin, ancestry, creed, pregnancy, marital or parental status,

scxual orientation or physical, mental, emotional or learing dis- .
ability, that inhibits impartial or objective judgment affecting

pupils. ] .

(2) “Boanl” means the school board in charge of the public
schools of a district. o

(3) *“Curricular program or activity” means a particular course
or courses of smdy within the scope of the cumiculum.

. (@) “Department” means the Wisconsin department of public
imstruction. :

{5). “Discrimination™ means any action, policy or practice,
inchuding bias, stercotyping aud pupil harassment, which is detri-
mental to a person or group of persons and differentiates or distin-.
guishes among persons, or which limits of denies a person or
group of persons opportunities, privileges, roles or rewards based,
in whole or in part, on sex, race, national origin, ancestry, creed,
pregnancy, marital or parental statos, sexual orientation or physi-
cal, mental, emotional or leamning disability, or which perpetnates
the effects of past discrimiation.

(6) “Exwacurricular program or activity” means an activity
not falling within the scope of the curriculum and includes all
organized pupils’ dctivities which are approved or sponsored by
the school board whether on or off school property.

(7} “National origin” includes pupils whose dominant Jan-
guage is other than Enplish. -

{8) “Pregnancy” micliidés amy pregnancy related condition.

_ {9} “Pupil harassment* means behavior towards pupils based,
in whole or in part, on sex, race, national origin, ancestry, creed,
Pregnancy, marital or parental status, sexual arientation or physi-
cal, mental, emotional or learning dissbility which substantially
interferes with a pupil’s school performance or creates an intimi-
dating, hostile or offensive schogl enviranment.

vices, recreational or other program or activity becanse of the per-
son’s sex, race, pational origin, (GHCESER @%ﬂf
i or parental stERis) sexual orientation or physical, menl

{10} “Pupil services” means a program of pupil support ser-
vices and activities including counseling, health and nursing, psy-
chological and social work services. B

{11} “Recreational program or activity” means any leisure
time activity for school age children approved or sponsored by the
school bomd and includes city recreational programs which are
administered by a school board.

(12) “Sexual orientation” has the meaning defined in s. 111.32
(13m), Stats,

{13) “State superiniendent™ means the superintendent of pub-
B instruction for the state of Wisconsin. .

{14) “Stercotyping™ means attributing behaviors, abilities,
interests, values and roles to a person or group of persons on the
basis, in whole or in part, of their sex, race, national origin, ances-
try, creed, pregancy, marital of parental statas, sexual orfentation
or physical, mental, emotional or leaming disability.

Rlistory: Cr. Register, October, 1986, No. 370. off. 11-1-86.

P19.03 Policies. (1) Each board shall develop policies
prohibiting discrimination against pupils. The policies shall
include the following areas:

(2) Admission to any school, class, program or activity, This
does not prohibit placing a pupil in a school, class, program or
activity based on cbjective standards of individual performance
or need.

‘(b) Standards and rules of behavior. including pupil harass-
meat.

"(c) Disciplinary actions, including suspensions and expul-
sions. ]

(d) Acceptance and administration of gifts, bequests, scholar-
ships and other aids, benefits, or services to pupils from private
agencies, orpanizations or persons. ’

(¢) An instructional and library media materials selection
policy consistent with s. 121.02 (1) (h), Stats., and 5. PI 8.01 {2)
(h). :

(f) Methods, practices and materials used for testing, evaluat-
ing and counseling pupils. This does not prohibit the vse of special
testing or connseling materials or technigoes to meet the individ-
val needs of pupils. :

(g) Facilities. This does not prohibit separate locker rooms,
showers and toilets for males and females, but the separate facili-
ties must be comparable.

(h) Opportanity for participation in athletic programs or activi-
ties. This does not prohibit separate programs in interscholastic
athletics for males and females, but the programs shall be compa-
rable in type, scope and support from the school district.

(i) School sponsored food service programs under 42 USC
1751 et. seq. )

(2) Existing board policies which meet the requirements of
this chapier, including those adopted by the board in compliance
with federal statutes such as Title VI of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1972, and Section

Dantasiee Fomm A KT =0O0%



Pi 9.03

504 of the Rehabilitation Act of 1973, may be incorporeted into
the policies required under this chapter. These poficies shall be
included in those presented for public hearing and commentary
under sub. (3). :

(3) The policies shall be adopted by the board following 2 pub-
lic bearing or an opportunity for public commentary at a board
meeting. . )

History: Cr. Register, October, 1986, No, 370, eff. 11-1-86.

P19.04 Complaint procedure. Each board shall:

{1) Designate an employes of the school district fo receive
complaints regarding discrivination under s. 118.13, Stats., and
this chapter.

(2) Establisk a procednre for receiving and resolving com-
plaints from residents of the school district or aggrieved persons
under s. 118.13, Stats., and this chapter, including a provisios for
written acknowledgement within 45 days of receipt of a written
complaint and a determination of the complaint within 90 days of
receipt of the written complaint unless the parties agree to an
extension of time; except that:

(a) Appeals under 20 USC 1415 and ch. 115, Stats., relating
to the identification, evaluation, educational placement, or the
provision of a free appropriate public educdtion of a child with an
exceptional eduecational need shall be resolved timough the proce-
dures authorized by ch. 115, subch. V, Stats.

() Complaints under 20 USC 1231c-3 and 34 CFR
76.780~-76.782, commonly referred to as EDGAR complaints,
that the state or a subgrantee is violating a federal statute or regnla-
tion that applies to a program shall be referred directly to the siate
superintendent.

{3) Notify a complainant of the right to appeal a regative
detenmination by the school hoard to the state superintendent and
of the procedures for making the ‘

History: Cr Register, October, 1986, No. 370. eff, 15-1-86.

P19.05 Public notice. Each board shalk:

{1) Ammually provide public nofice of board policies on pupil-

nondisctimination including the name and address of the desig-
nated employee under s. P1 9.04 (1) and the complaint procedure
under 5. PI 9.04 (2). The notice sha#! be a class 1 legal notice under
ch. 985, Stats.

{2} Include a pupil nondiscrimination statement on pupit and
staff handbooks, course selection handbooks and other published
materials distributed to the public describing school activities and
opportunities.

b {3) Include the complaint procedure in pupil and staff hand-
ooks.

History: Ce Register, October, 1985, No. 370. eff. 11~1-86.

‘PI9.08 Evaluation. (1) In order to provide the informa-
tion necessary for the state superintendent to report on the com-
pliance with s. 118.13, Stats., as required under s. 118.13 (3) (a)
3., Stats., each board shali evaluate the statns of nondiscrimination
and equality of educational opportunity in the school district at
least once every 5 years on a schedule established by the state
supesintendent. The evalvation shall include the following:

(a} School board policies and administrative procedares.

(b) Enroliment trends in classes and programs.

(€) Methods, practices, curriculum and maferials used in
instruction, counseling, and pupil assessment and {esting.

(d) Trends and patterns of disciplinary actions, including sus-
pensions, expulsions, and handling of pupil harassment,

(e) Participation trends and patterus and school district support
of athletic, extracuericular and recreationat activities.

~_ (D Trends and pattems in awarding scholarships and other

formas of recognition and achievement provided or administered
by the school district.

Register Jone 2004 Np. 582

WISCONSIN ADMINISTRATIVE CODE -

{9} School districl efforts to achieve equality of educational
opportunity and nondiscrintination.

(2) The board shlt provide an opportunity for participation in
the evalnation by pupils, teachers, administrators, parents and res-
idents of the school district.

(3) The board shall prepare a written report of the evaluation
which shall be available for examination by residents of the school
district.

History: Cr. Resitier, Gotober, 1986, No. 370, off. 11-1-86.

PI9.07 Reporting. Each board shali submit the following
to the department:

(1) Copies of policies and procedures under s. 118.13 (2) (),
Ssats.. and ss. P1 9.03 and 9.04, and notices under s. PI 9.05, upon
request of the state superintendent.

(2) An annual compliance report, including the name of the
desigaated employee onder s. P19.04 (1); aud the mmber of com-
plaints received duriog the year, a description of each complaint
and its status. -

(3} A copy of the written report of the evaluation conducted
nnder s. Pl 9.06. ]

Note: Foma P11197, Complicnce Report - Pupil Nondiscrimination, may be
obtained from Departmient of Public Instvuction, Division for Handicapped Chiliren
and Pupil Services, .0, Box 7841, Madison, WI 53707.

Historyz Cr. Register, October, 1986, No. 270, eff. 11-1-86,

Pi18.08. State superintendent. (1) The state superinten-
dent shail:

(a) Decide appeals of board decisions made under s. 118.13 (2)
(a), Stats., and this chapter as foltows:

1. The complainant may appeal a negative determination of
the board to the state superintendent within 30 days of the board'’s
decision. :

2. The complainant may appeal directly to the state superin-
tendent if the board has not complied with the provisions of 5. PI
984(2).

3. The state spperintendent shall ntilize the procedures under
ch. P11 to resolve appeals under this subsection.

4. 1f the state superintendent finds that the board violated s.
113.13, Siats., or this chapter, the state superintendent shall issue
an order to comply whick includes 2 requirement that the board
subinit a comective action plan, including a schedule, within 30
days of the board's receipt of the order

5. The state superintendent shall refer a complaint to the
board for resolution if it has not been fifed with the board or if the
complaint is carrently under consideration by the board under the
complaint procedure required by s. PI 9.04.

(b) Include in the departinent’s biennial report under s. 15.04
(1) (d), Stats., information on the status of school district com-
pliance with s. 118,13, Stats., and school district progress toward
providing reasonable equality of educational opportmity and
nondiscrimination for all pupils in Wisconsin.

{2) The state saperintendent may:

(a) Provide technical assistance to school districts.

(b) Review the policies established by the board under ss. PI
9.03 and 9.04. _

{c) Review schoo! district programs, activities and services to
determine whether boards are complying with this chapter and
with 5. 118.13, Stats, The depariment may review school districts
on a schedule which comresponds with the aedit of compliance
with school district standards ander s. 121.62 (2), Stats. The
scheduling of reviews does not prohibit the state superisitendent
from conducting an inguiry into corapliance with this chapter
upon receipt of a complaint,

Hiistory: Ct Register, October, 1986, No. 370, eff. 1-1-86.
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Chapter PI 26
EDUCATION FOR EMPLOYMENT PLANS AND PROGRAM

PI26.01  Applicability and purpose.

PI12602  Definitions.

P126.03  Education for employment program.
PI126.04  General requirements for school boards.
PI126.05  Program approval.

Note: Chapter FI 26 was repealed and recreated by CR 15-825 Register November 2015 No.
719, off. 12-1-15.

P126.01 Applicability and purpose.

(1) Unders. 121.02 (1) (m), Stats., every school board shall provide access to an
education for employment program approved by the state superintendent. Under s,
115.28 (59), Stats., the state superintendent shall ensure that every school board is
providing academic and career planning services to pupils enrolled in grades 6 to 12
in the school district beginning in the 2017-18 school year.

(2) This chapter establishes the requirements for education for employment programs.
The purpose of education for employment programs is to do all of the following:
(a) Prepare elementary and secondary pupils for future employment.
(b) Ensure technological literacy; to promote lifelong learning,
{¢) Promote good citizenship.

(d) Promote cooperation among business, industry, labor, postsecondary schools, and
public schools.

(¢} Establish a role for public schools in the economi¢ development of Wisconsin,

(3} The purpose of academic and career planning services is to assist pupils with
planning and preparing for opportunitics afier graduating from high school. These
opportunities may include postsecondary education and training that leads to
careers. This chapter describes school districts’ academic and career planning
responsibilities while allowing school districts to determine how they meet those
responsibilities.

History: CR 15-025: cr. Register November 2015 No. 719, eff. 12-1-15,

P126.02 Definitions. In this chapter:

(1) "Academic and career plan” means a comprehensive plan developed and maintained
by a pupil that includes the pupil's academic, carcer, personal, and social goals and



the means by which the pupil will achieve those goals both before and after high
school graduation.

(2) "Academic and carcer planning services" means the activities, instruction, resources,
and opportunities provided by a school district fo assist a pupil with developing and
implementing an academic and career plan.

(3) "Academic and career planning software tool" means the computer software program
procured by the department under s, 115.28 (59) (b), Stats., to provide academic and
carcer planning services, or a similar computer software program that allows pupils
to download their academic and career plan,

{4) "Child with a disability" has the meaning given in s. 115.76 (5), Stats.

{5) "Department” means the Wisconsin depariment of public instruction,

(6) "Education for employment program” means the program under s. 121.02 (1) (m),
Stats,

(7) "Individualized education program” has the meaning given in s. 115.76 (9), Stats.

(8) "Parent” includes a guardian.

(9) "Pupil postsecondary outcomes" means the activities a pupil pursues after high
school graduation, which may include: pursuing postsecondary education and
training, including at a technical college, college, or university; entering the

workforce; serving in the armed forces: or undertaking other personal growth and
development activities.

(10) "School board" has the meaning given in s, 115.001 (7), Stats.

(11) "State superintendent” means the state superintendent of public instruction.
History: CR 15-925: cr. Register November 2015 No. 719, eff. 12-1-15.

P126.03 Education for employment program.

(1) An education for employment program shall inclnde a long-range plan approved by
the school board and developed by a team of schoot district staff and community
stakcholders, which may include businesses, postsecondary education institutions,
and workforce development organizations. The long-range plan shall include all of
the following:

(a) An analysis of local, regional, and state labor market needs and the educational and
training requirements for occupations that will fill those needs.

(b) A process used to engage parents in academic and career planning, The process
shall do all of the following:

1. Inform parents in each school year about what academic and career planning
services their child receives.

2. Provide parents with multiple opportunities during each school year to participate
in their child's academic and career planning.
3. Update parents throughout the school year on the progress of their child's
academic and carcer planning,
(c) A description of all of the following:

1. How, in each year of the plan, the school district will support pupils in academic
and carcer planning, including meeting the requirements under subs. (2) and
(3).

2. The carcer and technical education provided in the school district.

3. The professional development provided to staff to assist staff with delivering
academic and career planning services to pupils in grades 6 to 12.

4. How the education for employment program will meet the requirements of s.
121.02 (1) (m), Stats.



(d) A strategy to engage businesses, postsecondary education institutions, and
workforce development organizations in implementing the education for
employment program.

(2) An education for employment program shall provide pupils with information and
opportunities that lead to all of the following:

(a) Career awarencss at the clementary grade levels, including developing an
understanding of the following:

1. Why people work.

2. The kinds of conditions under which people work.

3. The Ievels of training and education needed for work.

4, Common expectations for employees in the workplace.,

5. How expectations at school are related to expectations in the world of work.

(b) Career exploration at the middle school grade levels, including developing an
understanding of the continuum of careers across work environments, duties, and
responsibilities and how a pupil's personal interests and skills relate to those
careers. Career exploration may also include work-based learning cxperiences and
career research identifying personal preferences in relation to occupations and
careers pupils may pursuc.

(c) Career planning and preparation at the high school grade levels, which shall inciude
the following:

1. Conducting career research to identify personal preferences in relation to specific
occupations.

2. School-supervised, work-based learning experiences.
3. Instruction in career decision making,

4. Instruction that provides for the practical application of academic skills, applied
technologies, economics, including entrepreneurship education and personal
financial literacy. '
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Equal Educational Opportunities
Board of Education
Wrightstown Community School District

The Wrightstown Community School District is committed and dedicated to the task of
providing a quality education for every student. There shall be no discrimination based
on gender, race, color, religion, national origin, ancestry, creed, pregnancy, marital or
parental status, sexual orientation, physical attributes, gender identity, gender
expression, gender non-conformity, social, socio-economic or family status, disability or
handicap, or any other basis protected by state or federal law.

Reasonable accommodations shall be made with regard to protected categories. In
order fo receive such accommodations, a student or parent/guardian can notify the
building principal or designee of potential conflicts.

Compilaints regarding the interpretation or application of this policy shall be processed in
accordance with established procedures. The procedures and forms for filing
discrimination complaints are available in the District Office.

Annually, the District wili provide a Class | legal notice of this policy and its
accompanying complaint procedures. In addition, a student nondiscrimination
staternent will be included in student and staff handbooks, course selection handbooks,
and other published materials distributed to the public describing school activities and
opportunities.

Adopted: 7/14/2014
Reviewed:
Ret(ised:
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